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AT THE VERY CENTER OF BUSINESS™

Japanese Management Leadership Program Conference:
Gender Equality and Women’s Empowerment in Corporate Japan

Tuesday, February 6, 2024 | 6:00— 7:15 PM [Reception to follow)
Board Rooms 320 & 330, Geffen Hall, Columbia Business School (map)
(645 West 130th Street, New York, NY 10027)

equality to
competitive glabally

Keynote: Unveiling Progress: Women’s Empowerment and DEl in
Japan, and Keidanren's Forward-Thinking Endeavors
@ Speaker: Teiko Kudo, Chair of Sub-committee on Diversity &

Inclusion, Keidanren; Director and Senior Managing Executive
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Officer, Sumitomo Mitsui Banking Corporation Ce
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